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ANFTOULAS

(California Standard for the teaching Professional)

1.Engaging and Supporting all students in Learni
2.Creating and Maintaining Effective environments

for student Learning
3. Understanding and Organizing subject Matter for

student Learning
4.Planning Instruction and designing Learning

Experience for all students

5.Assessing student learning
(eveloping as a professional

State of California Sacramento, California July,1997



ANFI0ULAS

(Competency Framework for Teachers)

DIMENSION 1. Facilitating Student Learning
DIMENSION 2. Assessing and Reporting Student

Learning Outcomes

DIMENSION 3. Engaging in Professional Learning
DIMENSION 4. Participating in Curriculum Policy
and Other Program Initiatives in an Outcomes-

focused Environment
DIMENSION 5.Forming Partnerships within the

(mol Community

The Department of Education and Training of Western Australia, 2004
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(Leadership &Management Framework)

1.Strategic Management

2.Self Management
3.Leading People
4.0Oranization Management

5.Communication

‘ Leader to the future : ACT Department of Education
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